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ETHNIC AND OTHER PRIMORDIAL DIFFERENTIALS

IN INTERGENERATIONAL MOBILITY IN ISRAEL*

ABSTRACT

In this paper we study intergenerational educational and occupa

tional mobility of Israeli males aged 25 and over; and we examine reli
gion, nativity and geocultural origin differences in such mobility,

with special attention to processes of strata formation. Our data are

based on Israel's first national mobility survey carried out in 1974,

and constitute thus the first national probability sample addressed

explicitly to the investigation of educational and occupational mobility.

The findings show that in Israel there have been sharp ethnic and other

primordial differences in distributions by educational attainment and

occupational groups; and that for the most part intergenerational mobi

lity has not operated to close these gaps  but that at least among Jews,

no ethnically dual stratif icational system has crystallized More

generally, mobility processes are seen to nurture the formation of new

strata, great expansion of previously small strata, and a reordering of

sizes and composition  showing that the mobility regime is itself a

prime mover in strata formation processes and not simply a function of

exogenous ly determined shifts in strata organization and relationships
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INTRODUCTION

In this paper we examine intergenerational educational mobility and

intergenerational occupational mobility of Israeli males aged 25 and over;

and we analyze religion, nativity, and geocultural origin differences in

such mobility with special attention to processes of strata recruitment

and formation.

This focus has its roots in earlier studies, which examined ethnic

differences in intergenerational and intragenerational mobility in Israel
largely in terms of the relationship between mobility and absorption or

social integration of immigrants (cf . Eisenstadt, 1956; Matras, 1962; Lissak,

1964) . Taking the concept of institutional dispersion of immigrants (cf .

Eisenstadt, 1953) as an index of these processes, and the convergence of

occupational distributions as the main indicator of institutional dispersion,

these studies showed that patterns of intergenerational mobility tended to

imply continuity of occupational segregation along ethnic lines rather than

the coming together of the respective distributions over time. Discussion

)cf . Matras, 1965; Zloczower, 1968, 1973; Lissak, 1969) of these findings

pointed to the ethnic dimensions of strata formation probably obtaining

in Israel as a result, but did not develop that line of analysis systema

tically  chiefly because the data available were limited in scope and in

the populations studied. Our data, by contrast, are from the country's

first national mobility survey, carried out as part of the Israel Labour

Force Survey in April 1974. They are thus the first national probability

sample addressed explicitly to the study of educational and occupational

mobility, only now allowing a closer look at the issue.
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Outside of Israel, the situation has been largely the reverse.

National mobility studies have been available for more than a decade;

but the examination of ethnic differences in intergenerational and intra
generational mobility has, until very recently(cf e Boyd et al., 1976) ,

usually been separate from the analysis of migration and immigrant

absorption, has largely ignored the issues of social integration, and,

albeit with some notable exceptions (cf. Hirschman, 1975, 1976), has for

the most part touched on the problem of strata formation only indirectly.
In this way, the research of which the present paper forms a part

represents the convergence of two hitherto largely separate traditions
or strands of investigation  namely interest in ethnic stratification
on the one hand, and the utilization of national mobility data, on the

other. And while in other papers resulting from this research attention
has been given mainly to the ethnic "effects" on various dimensions of

individual socioeconomic achievements (cf. Matras and Weintraub, forth
coming; Matras et al., forthcoming) here we present findings on group

processes. That is, we are concerned with "primordial" differences in

intergenerational mobility from the point of view of access to the various

educational and occupational status groupings, and of similarity or dis
similarity of the primordial categories with respect to educational and

occupational location; and we hope to relate these factors to ethnic

integration, and to processes of strata recruitment and strata formation

in general*

Such an analysis seems the more timely and important, as our earlier
findings (Matras and Weintraub, forthcoming) have shown that class and

'



 3 

occupational origin "dominance" in Boudon's (1974) sense, seems relatively
less pronounced, and the occupational structure more open, in Israel than

in industrialized Western European and North American countries, Our

purpose here, then, is to examine whether and in what way primordial

differences operate instead; and to see the extent to which they persist
under a stratif icational system that is on the whole more open, and in a

society that professes an egalitarian ideology and practices a policy of

positive discrimination of the underprivileged groups, and at the same

time has been undergoing a process of rapid economic development and

population growth  all characteristics conducive to convergence rather
than closure.

Our major attention will be devoted to geocultural (or "ethnic",
as often formulated) origin differences in patterns of intergenerational

educational and occupational mobility among Jewish males. But, both by

way of documentation and study of patterns of primordial dominance, and

to give ourselves an initial opportunity and a broadly comparative set

ting for examining them, we also present for the first time data on

intergenerational mobility of nonJewish (i.e. Arab) males.

Our presentation thus has two foci. To begin with, we give and

interpret briefly the basic primordial differentials in intergenerational

mobility, educational and occupational, in terms of religion and back

ground, and examine mobility rates and patterns of Jews and of Arabs 
Moslems and Christians; and among the Jews: of those born in Israel, or

abroad, with geocultural origins in Europe and America, or in Asia and
2Africa. Second, we take up the ethnic differentials within the Jewish
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community itself and examine them with respect to place of birth and age

at arrival in Israel, which allows us to distinguish between those res
pondents whose socialization, education, or employment have taken place

mainly abroad or in Israel In addition, we examine the intergenera

tional shifts in ethnic occupational distribution dissimilarities

deriving from the patterns of differential mobility.

A. SOURCE OF DATA

We were able to arrange to have appended to the Israeli national.
Labour Force Survey a mobility questionnaire which has provided intra
generational mobility data for all persons aged 14 and over in some 6000

households sampled in April June, 1974, and intergenerational mobility

data for heads of the households and their wives. The target population

in the survey of mobility is similar to that of the ongoing current

Labour Force Survey in Israel and includes all persons aged 14 years and

older in Israel There were some 857,000 households in Israel during

the survey period, including 783,000 Jewish households (head of the house

hold is Jewish) and 74,000 nonJewish households. The inflated target

population consists of an estimated 2,161,283 persons aged 14+, including

1,911,526 Jews and 249,757 nonJews. The number of sample records in the

Mobility Survey sample is 15,078, including 11,917 Jews and 3,161 non

Jews. The sampling procedure is identical to that of the ongoing Labour

Force Survey and has been noted in Central Bureau of Statistics publica

tions. The survey was carried out in the field in AprilJune, 1974, in

conjunction with the Labour Force Survey, The April June, 1974 Mobility
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Survey population differs from the AprilJune, 1974 Labour Force Survey

only as follows:

1) The population of kibbutzim is not included, and the institu
tional population is not included (in both instances, information for

these populations is obtained collectively rather than individually

whereas the nature of the variables studied in the mobility survey ruled
out obtaining data on a group or collective basis).

2) Jewish respondents in the sample comprised respondents in the

C and D (of A, B, C, and D) panels only, i.e., including only half the

total of Jews sampled in the LF Survey; but nonJews comprised respond

ents in all four panels, A, B, C, and D, of the LF Survey, i.e., all the
nonJews sampled in the LF Survey. A pretest of the Mobility Survey

questionnaire was carried out in OctoberDecember, 1973.

The questions of the mobility survey are divided into three groups,

according to subject matter and according to populationjto whom they are

addressed. The first group of questions deals with length of employment

of the respondent in his current job and description of his employment

five years ago (whether in Israel or abroad). Analysis of response to

these questions in conjunction with responses to questions on current

employment permits description of intragenerational mobility. These

questions are addressed to all the respondents in the survey. The second

group of questions concerns details of the family of orientation of the

respondent: the number of siblings when he was 14 years of age, his

father's educational attainment. These questions are addressed to heads

of households and to wives of heads of households only, i.e., to at least
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one person and at most two persons in every household, The last set of
questions includes only a single question, pertaining to fertility or

number of children ever born to married women, wives of heads of house

holdsonly a

B. EDUCATIONAL ATTAINMENT AND OCCUPATIONAL CATEGORIES

The general format of our description of i ntergenerational educa

tional mobility is illustrated in Appendix Table A for Jewish and non

Jewish males respectively; and the format for description and discussion

of intergenerational occupational mobility is shown in Appendix Tables B,

C, D, and E.

The vertical and horizontal stubs of Appendix Table A, i.e, the

classifications of fathers and of respondents by educational attainment,
are not the same, In Israeli census and survey statistics respondents'

educational attainment is reported in terms of numbers of school years

completed. But the same index for Jewish respondents' fathers, who may

have attended school in any one of several dozens of countries of origin,
is both difficult to obtain and very difficult to interpret when obtained.

In particular, it would not be appropriate to equate the educational

attainment of sons and fathers reporting the same number of school years

completed, the former in Israel and the latter abroad.

The educational attainment groupings employed leave open several

questions of comparability. For fathers of Jewish respondents, it is the

extent to which "elementary", "secondary", "university" level education,
or the Jewish religious "Yeshiva" education, is comparable in the various
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places of origin. For respondents themselves the "numbers of school

years" reported may have been in Israel or abroad. And even in Israel
there are questions of comparabi 1 ity of given numbers of school years

completed among alternative educational career paths, between the differ
ent areas and types of communities, between religious and secular educa

tion among Jews, and  not least  between Hebrew and Arabic school

systems for Jewish and nonJewish pupils respectively.

In an earlier presentation of intergenerational occupational mobi

lity data from the national survey we indicated our reservations about the

conventional ILO 1digit occupational classification employed in Israeli
official statistics, and which we used  because of the considerable

heterogeneity of some of the occupational categories with respect to

occupational tasks included, educational or other credentials and certi
f ication required, proportion selfemployed, and average or range of

salary or income. We have now worked out a set of occupational categories
more appropriate for analysis of occupational mobility, drawing on the

SES score and prestige score data (cf . Tyree, 1975? Kraus, 1976),

Our occupational classification is built on the 2digit Israel CBS Codes.

it is intended to form a hierarchy and to describe occupational group

ings of both Jewish and nonJewish respondents and their fathers; to seek

task, SES (educational credentials and income) level, and prestige level
homogeneity as far as possible; and to distinguish among employees and

selfemployed within certain of the occupational categories. The occupa

tional categories are:

1. Scientific and Academic, Self Employed
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2, Scientific and Academic, Employees

3, Managers and Administrators, SelfEmployed

4. Managers and Administrators, Employees

5. Other Professional and SemiProf essional Workers

6O Technicians and Technical Workers

7. Proprietors

8. Sales Employees

9. Clerical Workers

10, Craftsmen, Skilled, and SemiSkilled, Proprietors

11. Craftsmen, Skilled, and SemiSkilled, Employees

120 Service Workers

13. Unskilled Workers, except Agricultural

14. Farm Owners

15. Unskilled Agricultural Workers

In the following sections we use the 15 categories both in their
full detail (Tables 2 and B, C, D, E, F, of Appendix) and in two collapsed

formats, as follows: a 7category classification includes 

I. Higher White Collar, including 1, 2, 3, 4

II. White Collar Proprietors, including 7

III. Other White Collar Employees, including 5, 6, 8 and 9

IV. Blue Collar Proprietors, including 10

V. Crafts, Skilled, and SemiSkilled Employees, including 11

VI. Service and Unskilled Workers, including 12 and 13

VII. Farm Owners and Unskilled Workers, including 14 and 15t

and a 3category classification includes 

י
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A. Higher White Collar, including 1, 2, 3, 4

Bo Other White Collar, including 5, 6, 7, 8 and 9

C. Manual, including 10, 11, 12, 13, 14, 15.

The occupational classification which we have adopted here requires

considerable study and probably needs further elaboration. The categories

are of quite different sizes for Jewish and nonJewish respondents and

their fathers respectively, and this reflects both different occupational
origins and differentials in mobility patterns, which is what we are

interested in studying It may, however, also reflect different meanings

of occupational titles, tasks, and statuses among the different groups.
A special problem, unresolved so far, is the complete absence of detail
for the category "crafts, skilled, and semiskilled employees" (No. 11)

which includes 30% of Jewish and 36*^ of nonJewish respondents. The

Israel Central Bureau of Statistics1 2digit codes do not seem to allow

for any but economic sector  or industrial classification  detail within

this large grouping, with no further task, responsibility, or status
breakdowns available.

We turn next to a discussion of the main primordial differences in

mobility.

IIO MAIN PRIMORDIAL DIFFERENCES IN MOBILITY

The main features of primordial differences in intergenerational

educational mobility are summarized in Table 1. And the major primordial

occupational mobility differences are shown in detail in Appendix Tables

BE, with occupational distributions of respondents and their fathers
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summarized for the major primordial categories in Table 2,

A. Jews and NonJews

The most obvious and most salient primordial differences in inter

generational educational and occupational mobility patterns are those

between Jews and nonJews in Israel. We can in no way do justice to this
important area of inquiry, but we hope to contribute to opening it to

more systematic investigation and discussion.

A substantial part (18^ of Jewish respondents reported fathers
with no formal education However, about half (47<cf) reported fathers with

elementary school education, and more than onethird reported fathers with

postprimary education (including 29% with secondary or Yeshiva education

and 6% with higher or other postsecondary education). By contrast, a

very large majority (74*0 of the nonJewish males reported that their
fathers had had no schooling at all. About onefourth of the nonJewish

respondents reported that their fathers had had some primary schooling,

and less than 2i reported fathers with postprimary education.

The intergenerational educational mobility tables (Appendix Table A

and top panel of Table 1) show widespread entrance of Jewish respondents

into postsecondary and higher education (2C^ of the total) even among

respondents of lower educational origins. For nonJewish respondents,

entrance into the postprimary educational attainment group is much less
prevalent (69 of the total). But among both Jewish and nonJewish respond

ents, there was widespread "exit", "shift", or "upward mobility" away from

the Oschool years category, with only 6% of Jewish respondents and 19*

of the nonJewish respondents reporting themselves in this category.



TABLE 1

Major Primordial Differences in Educational Attainment Distributions of Respondents and Fathers, and in
Intergenerational Educational Mobility Rates:Is rael , Male Heads of Households, 25+, 1974

Percent Distributions by Educational Attainment and Indexes Educational Mobility Percentages by Father's School Attainment
i 1 1

Fathers Have No Fathers Have Fathers Have
Est.No. Formal Education Elementary Education Secondary Education

rimordial Categories loo* o 18 912 13+ £^<Fa,R) A(Fa,Fa) A <R.R>
% Rs % Rs I Rs % Rs % Rs % Rs

0 Yrs 9+ Yrs 912 Yrs 13+ Yrs 08 Yrs 13+ Yrs

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13) (14)

^ws and NonJews
Jews : Fathers 1 18 47 29 6 ן ל
jews : Respondents J 495,000 6 38 36 20 j 21S 56 7 22 21 38 15 24 31

NonJews: Fathers ך 74 24 2 0 ן Jf J9
NonJews : Respondents J *',aX? 19 64 11 6J " J 24 9 17 18 (43) (8)

I ews: "Indigenous" and "Non I ndigenous"
I Primary_Education
I indigenous Education : Fathers 15 46 30 9 7 ך
I Indigenous Education : Respondents 1 26 46 ל2 j ' 7 / 5 35 49 20 13 39

I NonIndigenous Education: Fathers 20 48 28 4 y I I 24

NonIndigenous Education: Respondents 8 43 30 19J _) 28 15 32 12 30 27

ews:European American and
AsianAfrican Origins
EuropeanAmerican Origin: Fathers6 49 36 9 2 K

EuropeanAmerican Origin: Respondents 1 31 40 28 J 23 (28 .v 10 26 40 19 19 36

AsianAfrican Origin : Fathers 36 44 18 2 ר f j> 31

AsianAfrican Origin : Respondents 14 49 29BJ22 J J 25 19 33 8 41 17

onJews^ Moslems_and Christians
Moslems : Fathers 79 20 1 0 2 ך
Moslems  Respondents 19689 4J 60 (32 24 9 15 16 (68) (15)

Christians: Fathers48 484 0 t j j* 21
Christians: Respondents 7 59 22 12J40 J I 1" 20 21 23 (16) (15)

H arentheses () Denote Percentage Based on Fewer than 15 Sample Cases.
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In Table 1 (and in more detail in Table A) it is evident that res

pondents whose fathers had had no formal education or only elementary

education were distinctly disadvantaged as far as their own educational

attainment is concerned. Compared to all others, these respondents in
eluded low proportions completing 1315 or 16+ school years. A quite

high proportion of respondent sons of fathers with no education had them

selves no schooling at all or only elementary education. On the other

hand, of those whose fathers completed only elementary education about

eight percent completed a college, university, or other postsecondary

education (16+ years) and seven percent attended but did not complete

higher education. Conversely, respondents whose fathers had completed

secondary school are themselves distinctly advantaged educationally, with

about 4C^ having at least some postsecondary education,

Table 1 about here

Among sons of fathers with no education about the same percentages

of Jews and nonJews themselves remained with no education (22% and 24%

respectively), but a much higher percentage of the Jewish respondents

attainedpostpr imary education (21*8; of the Jews, compared to 9% of the

nonJews). (Top panel, columns (9) and (10) of Table 1.) And among

respondents whose fathers had elementary schooling only, the Jews were

much more likely to report postprimary school attainment.

Intergenerational educational mobility has shifted upward the educa

tional distributions of nonJews relatively more than the corresponding
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shift for Jews. The index of dissimilarity of respondents' and fathers.
educational attainment distributions [ A(Fa' R) in column 4 of Table 1]

for nonJews is more than twoandahalf times the corresponding index

for Jews. Similarly, comparison of the indexes of dissimilarity between

the distributions of Jewish and nonJewish fathers and that between the

distributions of Jewish and nonJewish respondents [ACF&, Fa)and A(R, R)

in columns 7 and 8] respectively shows that intergenerational educational

mobility has moved the educational attainment distributions of Jewish and

of nonJewish respondents considerably closer together than was the case

for their fathers.

A large proportion of the Jewish respondents report fathers with

proprietor occupations  369. white collar proprietors and 2OS blue collar

proprietors  and 1O9 report fathers as skilled or semiskilled employees.

)Table 2, top panel) . A majority, 563., of nonJewish males reported

fathers asf aim owners , and 1^ reported fathers as skilled or semiskilled

employees. Intergenerational occupational mobility of male heads of house

holds is shown in Table B in terms of the 15category classification. For

both Jewish and nonJewish respondents there is a pronounced pattern of

outflow t£ category 11, the skilled and semiskilled employees category,

from almost all occupational origins, and for nonJewish respondents there

is outflow to this category from farm, from blue collar, and from lower

white collar (categories 6, 7, 8 and 9) origins, but not from higher white

collar origins. For Jewish respondents there is also substantial outflow

Table 2 about here



I TABLE 2

B Major Primordial Difference* in occupational Distributions of Respondents, and Fathers!
H Israel, Male Heads of Household■, 25+, 1974

H Per Cent Distributions by occupation Groups and Indexes

I NonM anual Manual Far m

I . Scientific, Managers and ow"r Pro T"ch"1e1a". *?f^T"! OiwUlled
1  _". .jaM■ <*<* ~**~~~. j^sa. ~  ^:^ 2s:1 _j^_ ess ixr. r". tx" A(r'"( A)"''.' A(r'r>
I self I I Self_ fes.lonal. self I ultu"
I Bmpl 1d Employees Empl'd Employees Bsipl 1d Employees

I1 2 3 4 5 6 7B9 10 11 12 13 14 15

I Jews and NonJews
I Jews : Fathers I3 3 3 1 1 0 36 262O 10 2 652 I )
I J="s : Respondents > 447'0OO2 7 2 4 3 4 83 139 30 5 6 3 1 JV 58 ■J

I NonJews: Fathers ) 0111 1 1 80O 6 11 1 7566 ^ J L 31

I NonJews : Respondents 1 *9.0000 2 0 1 S 0 10 12 14 363 14 1O2 I J
I Jews: "Indigenous" and "NonIndiqenousI Occupational Mobility
I Indigenous Mobility : Fathers 1 168 OOO 2 2 2 2 1 1 23 2 9 17 17 3 96 4 ^ "(

Indigenous Mobility : Respondents J2 9 1 S 4 6 4 4 12 10 32 3 3 41} V29)
NonIndigenous Mobility: Fathers ) J?4 aJO3 3 3 1 1 0 44 2S22 6 2 4 3 1 ^ ^| 18

Non Indigenous Mobility Respondents 52 6 2 3 2 3 93 149 28 7 8 31] I

Jews: EuropeanAmerican and Asian
African Origins

EuxopeanAiserican Orl91n1 r'tl"r*I270 OOO 3 3 4 1 10 1 32 27 18 9 2 34 J j 1
EuxopeanAmerican Origin: Respondents 13 10 2 5 3 6 74 169 2S 3 4 30 jV 20 N

AsianAfrican Origin : Fathers)no 'w. 2 1 1 1 1 O 38 2 4 21 11 3 8 4 3 < ' \ 26
1 1 rs.ooo ^ 46 /

AsianAfrican Origin : Respondents י 1212 3 2 2ל 109 379 1O 4 1 J I

Non^Jjwsi^ *oslemsand Christiana
Moslems 1 Fathers(37 000 0 1 1 0 O 0 9 0 0 4 12 1 8568 | |
Moslems 1 Respondents 0 3 0 0 4 0 10 1 2 12 34 4 17 112 J/H }

Christlanst Fathers ) 9 ax>11 3 1 2 3 80O 18 8 26 46 1 "I J^ J6

Chrlstlsnsi Responlfents ' 0210 9 0 11 1 321 42 3 4 10' /
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from all occupational origins to_ clerical occupations (category 9) and

from all white collar origins  but much less, though not negligible,
rates from blue collar origins  to scientific and academic and to manager

and administration employees (categories 2 and 4) positions. For non

Jewish respondents there is no pronounced entrance into white collar
employee occupations except for category 5, other professional and semi

professional workers (mostly school teachers), but there is some movement

from blue collar origins to white collar proprietor positions.
The distributions of fathers' occupations reported by Jewish and

by nonJewish respondents respectively reflect very different histories
of occupational patterns, on the one hand, and of migration, on the other
hand.

Of the Jewish respondents, about 37<cf reported occupations of their
fathers in Israel and about 63!* reported fathers' occupations abroad (we

discuss "indigenous" and "nonindigenous" mobility of Jews below). Thus,

the occupational distributions of fathers of Jewish respondents reflect
both the peculiarities of the occupational distributions of Jews in the

respective countries of origin as well as patterns of differential migra
tion to Palestine or Israel and the chronology of migration waves from the

different countries. The fathers of Arab respondents, on the other hand,

were part of a larger Arab community in preindependence Palestine, a

substantial proportion of which  especially of the nonagricultural

population  fled or emigrated in 1948/49. Thus neither the distributions
of Jewish nor that of the nonJewish fathers can be presumed to represent
in any sense a previous "occupational structure".
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For Jewish males the intergenerational mobility reflects a process

of filtering into a broad range of occupations in a modern economy from

relatively highly concentrated  white collar proprietor, blue collar
proprietor, and skilled and semiskilled employee  occupational origins.
This process has involved both extensive upward mobility  to academic or

professional, managerial, and to lower white collar positions from both

lower white collar and manual origins  and downward mobility  to skilled
and semiskilled, and sometimes to farm positions from proprietor and

lower white collar origins (Table B, Appendix). For nonJewish males the

intergenerational mobility reflects almost exclusively offthefarm move

mentr mostly to skilled, semiskilled, and to unskilled blue collar posi
tions, with only very limited inroads into white collar positions.

For both Jews and nonJews the intergenerational transformations in

occupational distributions are substantial [^(Fa, R) equal 43% and 5^
for Jews and nonJews respectively] , And comparison of the indexes,

/\(Fa, Fa) and /\(R, R), for Jewish and nonJewish fathers and respondents

respectively, shows that the occupational distributions of Jews and of

nonJews have tended to converge substantially over time, in connection

with the intergenerational mobility,

B. "Indigenous" and"NonIndigenous" Mobility of Jews

In a previous paper (Matras and weintraub, forthcominc) we noted

the problem of separation of intergenerational mobility processes taking

place in Israel alone from those involving international migration:
emigration from places of origin and immigration to Israel, We are now

able to take some first steps toward examining these kinds of "indigenous"
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and " nonindigenous " mobility processes separately,

We separated Jewish male respondents born in Israel or born abroad

but immigrating at age 13 years or under  and hence subject to Israel's
compulsory education laws  from those born abroad and immigrating at age

14 or over. In the second (horizontal) panel of Table 1 we note that
fathers of respondents born in Israel or immigrating at younger ages were

themselves educationally somewhat advantaged compared to fathers of res
pondents born abroad and immigrating at older ages, The fathers of the

"indigenous primary education" group were less likely to have had no

formal education, and more likely to have had postsecondary education,

than fathers of the "nonindigenous primary education" respondents. But

the mobility rate data (columns 914) show, moreover, that the "indigenous"

respondents were much less likely to remain without schooling or with only

elementary school attainment, and much more likely to attain secondary or

postsecondary education, than those in the "nonindigenous" group of

respondents irrespective of their fathers' educational attainment.
Thus, for respondents whose fathers had no formal education some

28% of the "nonindigenous" group themselves had no education, compared

to only 5% among the "indigenous" group. Of those whose fathers had had

elementary school education, 699 of the "indigenous" group attained some

secondary or higher education, compared to only 44*5 of the "nonindigenous"

group. Altogether the "indigenous" respondents comprised almost three
fourths with postprimary school attainment, compared to only half the

"nonindigenous" respondents, and about 9<i of the "nonindigenous", compared

to only 1*1 of the 1Indigenous", respondents reported no formal education.
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Upward educational mobility was thus much more pronounced for the

"indigenous primary education" respondents than for the "nonindigenous"

group, a comparison reflected in the A (Fa, R) indexes of J4% and 14%

respectively. The intergenerational educational mobility had the effect
of creating dissimilarity between the "indigenous" and "nonindigenous"

respondents[ A(R, 4) = 24<i] where relatively little had existed between

their fathers [ A(Fa, Fa) = \\ר .

In the mobility survey respondents were asked to state their fathers'
occupations when they  the respondents  were 14 years old. In Appendix

Table C we combine Jewish males born in Israel and those born abroad but

immigrating at ages 14 or under to form a population of males all of

whose fathers were in Israel when they were 14 years old (i.e., for whom

intergenerational mobility is recorded with reference to fathers whose

reported occupations are in Israel as well) and whose mobility is "indi
genous" mobility. Appendix Table C shows intergenerational occupational

mobility of Jewish males born abroad and immigrating at ages 15 or over,

i.e., "nonindigenous" mobility. The occupational distributions are

shown in the second panel of Table 2.

The (indigenous) occupational origins of Jewish males born in Israel
or immigrating young are in considerable measure concentrated in the

white and blue collar proprietor >י23) and 17% respectively) groups. But

large numbers of these respondents reported fathers in skilled and semi

skilled (17**) and in unskilled (91*) blue collar occupations or in agricul

ture (lC*). But the (non indigenous ) occupational origins of Jewish males

immigrating at age 15 or over are very much more concentrated in the
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proprietor  white collar (443.) and blue collar (22!cf) proprietor  groups.

Percentages reporting fathers in blue collar employee positions or in

agriculture were much smaller (6<i> in skilled and semiskilled, 4% in

unskilled, and 49 in agricultural occupations). The "indigenous occupa

tional origin" respondents reported fathers in clerical occupations about

twice as frequently as the "non indigenous occupational origin" respondents;

but very small percentages in both groups reported fathers in "higher white

collar" occupations  in scientific and academic, or in managerial and

high administrative positions.

In Table 2 (and in detail in Appendix Table C) it is seen that the
upward mobility to higher white collar positions  from lower white collar
and from manual origins  is much more pronounced in the "indigenous

mobility" group than in the "nonindigenous mobility" group. By contrast.
the downward mobility to manual occupations  from higher and lower white

collar to manual origins  is distinctly more pronounced in the "non

indigenous mobility" group, though apparent in the "indigenous mobility"

group as well. In Table C it is seen that Israeliborn and childaged

immigrant sons of proprietors, clerical workers, and skilled and semi

skilled proprietors and employees are, on the one hand, much more likely
than their youth or adultaged immigrant counterparts to attain high white

collar occupations and, on the other hand, only rarely downwardlymobile
to service or unskilled occupations, Although respondents in both groups

have entered skilled and semiskilled blue collar occupations, entrance
into service and unskilled blue collar occupations is largely restricted
to those born abroad and immigrating at age 15 or over,
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The total percentage mobile among the respondents born in Israel or
immigrating at young ages is about as high as that for the respondents

immigrating at age 15 or older; but the dissimilarity between respondents

and their fathers is higher in the latter category, the "nonindigenous"

group At the same time, the effect of the intergenerational mobility
is to render the occupational distributions of the two categories of

respondents less dissimilar than were the distributions of their respective
fathers [A (R, R) = Iffi, compared to A (Fa, Fa) = 29i]. This is consistent
with the view that the shifts in occupational distribution associated with

immigration to Israel  reflected in the distributions of fathers whose

occupations abroad were reported (by the "nonindigenous" group of res
pondents) as compared to those of fathers whose occupations in Israel
were reported (by the "indigenous" group) are more substantial than those
associated with intergenerational mobility.

C. EuropeanAmerican and AsianAfrican Origin

The most widelyperceived source of social inequality in Israel
today is geocultural, or "ethnic", origin in the Jewish population, in
particular European and "Western" origins as distinct from nonEuropean 
Middle Eastern, Asian, or African  or "Oriental" origins. Those of

European origins  whether born in Israel or themselves immigrants  are

widely perceived to be advantaged with respect to virtually all social

and economic rewards, and those of Asian and African origins disadvantaged,

perceptions which are fully sustained in virtually all data describing

such differences quantitatively. But we are, of course, concerned here

with comparison of differential access to educational and occupational
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attainment for the ethnicorigin subgroups within educationalorigin and

occupationalorigin categories.

We turn first to ethnic differentials in intergenerational education
al mobility The full educational mobility tables by geocultural origin

of respondents are presented elsewhere (Matras and Noam, 1976), and their
main entries are summarized in Table 1. Fathers of respondents of each

geocultural origin group are generally reported as having low levels of

educational achievement relative to those of the respondents themselves,

but the attainments of the Asian and African fathers are particularly
low. Thus, for example, while SB1* of the Asian and African origin fathers
of respondents are reported as having received no education, correspond

ing proportions for the EuropeanAmerican origin fathers are only 6^
The educational attainment distribution of Asian and African origin

Jewish males differs considerably from that of their fathers in that the
proportion receiving no education has declined sharply, from 36% to 141*.

However, more than half the Asian and African origin respondents still
did not attain schooling beyond the elementary level  29% attained 912

years and only 8% attained postsecondary education.

Respondents of EuropeanAmerican origins on the other hand, are
charac ter i zed to a much greater degree by movement into the secondary

and postsecondary categories, with 28!k attaining po s t secondary educa

tion, Israeliborn respondents are clearly characterized by the highest
level of educational attainment, with almost none having attained under

eight years of schooling and, on the other hand, 35% achieving post

secondary education. An additional 49** attained between 912 years of

"
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schooling.

Thus, while respondents in every ethnic group have been character

Lzed by considerable intergenerational educational mobility, the process

has implied largescale entrance into the highest educational categories
primarily for EuropeanAmerican origin respondents, and particularly for

the Israeliborn of European origin. Even entrance into the postprimary

category (912 years) is more characteristic of the Europeanorigin and

Israeliborn respondentsQ

The data of columns 914 in Table 1 show that of the (few) European

American origin respondents whose fathers had had no schooling, lot had
themselves had no schooling, while 26* attained postprimary education.

But of those of Asian or of African origin whose fathers had had no

schooling about onefourth had themselves had no schooling, and less than

onefifth attained postprimary education.

Finally, it is seen in Table 1 that among respondents reporting
that their fathers had had secondary school education , 41* of those born

or with parents from Asia or Africa  but only 199 of the European

Americanborn or parentage  reported that their own educational attain
ment did not exceed elementary school. On the other hand, SB'S of the

EuropeanAmerican origin respondents whose fathers had had secondary

school education reported that they had themselves had postsecondary

schooling, compared to 179 so reporting among those born in Asia and in
Africa.

Thus both the respondents of Asian or African origin and those of
European or American origin experienced notable upward educational mobility
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and, as groups, experienced upward shifts in the educational attainment

distributions relative to those reported for the respondents' fathers.
However, this intergenerational mobility did not serve to diminish the

gap, or the dissimilarity, in educational attainment distributions, The

index of dissimilarity between educational attainment distributions of

EuropeanAmerican and of AsianAfrican origin respondents is virtually

unchanged in comparison with the corresponding indexes calculated for

the respondents ' fathers, ie. A (R, R) = 3^ compared toA (Fa, Fa) =

28^,

Turning next to EuropeanAmerican and AsianAfrican origin differ
entials in intergenerational occupational mobility, in Appendix Table D

and the third panel of Table 2 we combine the mobility of Israeliborn
respondents of EuropeanAmerican parentage (fathers) with that of
EuropeanAmerican immigrant respondents and mobility of respondents of

AsianAfrican parentage with that of AsianAfrican immigrant respondents.

The EuropeanAmerican origin respondents report white collar origins more

frequently than do the AsianAfrican origin respondents, and the latter
more frequently report service and unskilled blue collar origins. But

both groups exhibit the very high concentration in proprietororigin
categories, white collar and blue collar (occupational categories 7 and

10).

In columns 2123 of Table 2 it is clear that upward mobility to the

high white collar positions is frequent among EuropeanAmerican origin
respondents, whether from other white collar or from manual occupational

backgrounds. but it is relatively infrequent among AsianAfrican origin
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respondents. Conversely, downward mobility, while not infrequent for

EuropeanAmerican origin respondents, is much more characteristic Of

AsianAfrican origin respondents. In Table D it is apparent that, while

there is very considerable EuropeanAmerican origin outflow to the skilled
and semiskilled employee category (No, 11) from all occupational origin
groups, there is very little to the service or unskilled occupations

category from blue collar origins and almost none from white collar ori
qLns, For AsianAfrican origin respondents, the outflow to the skilled
and semiskilled category is even stronger  especially from white collar
origins  and in addition there is very considerable outflow into service

and unskilled occupationsf from white collar as well as blue collar
origins.

For the AsianAfrican origin respondents there is considerable out

flow from all origins to the "clerical" occupations category (No. 9), and

from both white collar and blue collar proprietor origins to the white

collar proprietor category (No. 7); but only quite weak outflow to other

white collar occupational attainments. Among EuropeanAmerican respond

ents outflow to the clerical occupations is even stronger  especially

from manual occupation origins  and both white collar origin and manual

origin outflow to other white collar occupation groups  especially to

scientific and academic employee (No. 2), to white collar proprietor
)No. 7) and to the technician and technical worker (No. 6) groups, is
much more pronounced than for the AsianAfrican origin respondents.

Again, both EuropeanAmerican origin and AsianAfrican origin res
pondents experienced very considerable intergenerational occupational



 23 

mobility. Yet the dissimilarity between the occupational distributions
of the respondents in the respective origin groupings increased compared

to the dissimilarity between those of their fathers.

D Moslems and Christians in the Arab Population

We conclude this section with a brief examination of religious
differences within the nonJewish population. This is necessarily a very

tentative exercise, both because of the small sampl^ numbers available
and because of serious limitations on our own familiarity with, and know

ledge about these communities o Comparisons of intergenerational educa.
tional mobility rates for Moslem and Christian males are shown in Table 1,

and comparisons of their intergenerational occupational mobility patterns
are shown in Table 2 and in Appendix Table E.

Among the fathers of Moslem male respondents (aged 25+) almost

fourfifths (79*1) had not attended school at all, 20lcf attended elementary

school and only 19 had had postelementary school education. Among the

Christian male respondents, 53<ef reported that their fathers had attended

school , including 499 elementary school and 4<k postelementary school;

and 47% reported that their fathers had had no schooling. Of the respond

ents themselves, 19*1 among the Moslems and 7*1 among the Christians had not

attended school at all, 68*5 of the Moslems and 59*; of the Christians

attended primary school ; and 9*> of the Moslems and 22% of the Christians

attended postprimary school ; and 4!* of the Moslems and 12!i of the Chris

tians had postsecondary education (data not shown). The bottom lines

of Table 1 indicate that the educational attainments of Christian males

had to be higher than those of Moslem males of similar educational origins.
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Among those with fathers having had no schooling, Moslem respondents are

almost twice as likely to report not having any schooling themselves, but

Christian respondents are about twoandonehalf times as likely to report

postprimary level educational attainments. Similarly, among those whose

fathers are reported to have had elementary schooling, the percentage of

Christian respondents themselves with postelementary level schooling is
substantially above that of the Moslems.

The intergenerational transformation in educationalattainment dis
tribution is substantially greater for Moslem males than for Christian

males. This is reflected in comparison of the two respondents  fathers
indexes of dissimilarity: A (Fa, R) = 60<cf for Moslems, and /} (Fa, r) =

4C^ for Christians. But the intergenerational educational mobility has

reduced somewhat the gap between Christian and Moslem distributions
)A (R, R) = 21^ compared to A (Fa, Fa) = 3231).

Looking, finally, at intergenerational occupational mobility, we

note first that fathers of both Moslem and Christian respondents were

heavily concentrated in farm owner (No. 14) occupations. Fathers of

Christian, but not of Moslem, respondents were also concentrated in blue

collar proprietor occupations, while for Moslem fathers there was some minor

concentration in the skilled and semiskilled employee category as well as

in the unskilled worker groups (Nos. 13 and 15). The data of Table 2 show

that Christian respondents of manual origins are more likely to be upward

mobile to white collar occupations than are Moslems, and that Moslems are

more likely to be downward mobile from white collar origins to manual

positions. However, for both groups "white collar" means largely white
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collar proprietors/ and the sample numbers are very small.

Of more interest  obscured in the data of Table 2, but evident in

Appendix Table E  are the differences in intergenerational shifts within

the manual categories e For Moslem respondents there is intergenerational
outflow  mostly from farm owner and unskilled farm worker origins, but

from other manual and from white collar proprietor origins as well  to

the unskilled and to farm owner occupational categories as well as to the
crafts, skilled and semiskilled employee and proprietor categories. But

for Christian respondents the outflows are very highly concentrated and

directed to the crafts, skilled, and semiskilled employee and proprietor
categories primarily  with only very minor outflow to farm, unskilled,

or service occupational categories. Thus the occupational distributions
of Moslem and Christian respondents show about the same degree of dissimi
larity [Z\(R, R) = 26^1 as do the occupational distributions of their
fathers [£>(Fa, Fa) = 24^1 despite the quite substantial intergenerational
shifts within each grouping,

To sum up briefly the data presented so far, four points appear

most salient.

1. The generally low level of both educational and occupational

attainments of respondents' fathers  with high concentrations in illi

teracy or elementary schooling, and in farm and unskilled jobs  reflects

the underdeveloped baseline of Israel upon independence and immediately

afterwards. This can undoubtedly be traced to the fact that a consider

able part of the new population ie , the Arab community almost as a

whole, and many of the Jewish immigrants  was premodern? and that the
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Israeli economy and society itself, even though its veteran Jewish inha

bitants were relatively westernized, was as yet not industrialized and י

limited in range.

2. The attainments of the respondents, by contrast, are on the

whole considerable in both education and occupation Specifically, there
is a clear mobility pattern out of the lowest educational rungs and into

progressively higher schooling, and out of farm and unskilled jobs, into

blue and white collar jobs. And this trend clearly attests to processes

of accelerated development in general, and to both industrialization and

"postindustrialization" (that is, growth of services), in particular.
These findings thus confirm the salience of developmental factors in the

opportunity structure of Israel, suggested tentatively in our earlier
publication.

3. The overall spurt in mobility, however, cannot obscure the deci
sive differentials along primordial lines between the Jews and the non

Jews. At this stage it is too early to interpret this finding fully;
but clearly, the Arabs are considerably behind in participating in the

process described above, so much so that it is doubtful whether one can

speak of one common mobility regime in Israel, but rather of a dual one.

4O Within the Jewish population itself, significant geocultural
differences are observed too, though nowhere as decisive. This is so

both in terms of "seniority" in the country ("indigenous" versus "non

indigenous") , and as regards ethnic origin. These differences, moreover ,

are evident not only in background  ioe, in the educational and occupa

tional points of departure (showing the advantage of those of Western



TABLE 3

Jewish Males, Heads of Households, 25+, by Place of Birth or Origin and Age at Immigration to Israel:
Percent Distributions by Educational AttainmentGr oups , and byFathers ' Educational Attainment Groups,

And Selected IntergenerationalMobil i ty (Outflow) Percentages, Israel, 1974

Distribution of Respondents and Intergeneratio nal Educational Mobility  Selected Percentages
Place of Birth Estimated Fathers by Educational 1 1 ■

or Origin and Number in Attainment Groups "Minimum" Fathers With No Fathers With Fathers With
Age at Immigration Population^^^^^^^^  Percent Mobile Formal Education Elementary Education Secondary Education

Total O 18 912 13+ Z\ = (Fa,R) 0 Yrs 9+ Yrs 912 Yrs 13+ Yrs 08 Yrs ''13+ Yrs

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13)

TOTAL  Fa's 100.0 18 47 29 6

All Places of Birth 495,000 R's 100.0 6 38 36 20 21 22 21 38 15 24 31

Born in Israel; Father Fa's 100.0 12 43 39 6

Born in Israel 17,000 R's 100.0 2 22 45 31 31 17 38 45 28 14 34

Born in Israel; Father Fa's 100.0 22 58 18 2

Born in Asia, Africa 14,000 R's 100.0 0 42 48 10 38 0 33 45 10 (10) (41)

Born in Asia, Africa; Fa's 100.0 32 50 16 2

Immigrated Age 13 or Under 51,000 R's 100.0 2 49 40 9 31 4 33 43 10 34 19

Born in Asia, Africa; Fa's 100.0 39 41 19 1

Immigrated Age 14 or Over 135,000 R's 100.0 20 50 23 7 19 33 14 27 6 47 16

Born in Israel; Father Fa's 100.0 2 37 41 20

Born in Europe , America 44,000 R's 100.0 0 5 51 44 . 34 (0) (57) 61 33 5 48

Born in Europe, America; Fa's 100.0 5 48 37 10

Immigrated Age 13 or Under 36,000 R's 100.0 1 16 48 35 36 (12) (40) 53 26 10 44

Born in Europe, America; Fa's 100.0 8 52 34 6

Immigrated Age 14 or Over 198,000 R's 100.0 1 39 36 24 20 lo 23 34 15 24 31

I SOURCE: Mobility Survey Tables
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origin, as against those born or with origins in Asia and Africa, and

the edge of the "natives" over the "aliens") , but also in subsequent

mobility patterns, That js to say, the different groups have differen
tial mobility also in relation to a similar baseline  with respondents

in the WesternIsraeli (and indigenous) categories going both education

ally and occupationally further even when fathers' level is controlled.
All in all, in fact, the rates of mobility of this group are so much

greater, that even though the AfroAsians have objectively been highly

mobile upwards, the gap between the "ethnics" is not decreasing. In

effect, then, the geocultural factor impinges both on the initial endow

ment, and on subsequent behaviour In the next section this point is

documented and elaborated further.

III. PLACE OF BIRTH ANDAGEAT IMMIGRATION

Our next concern is to inquire about the extent to which place of

birth or age at immigration bears on ethnic mobility differentials: i.e.,
does being born in Israel, or does immigration at an early age, operate

to overcome ethnic disadvantage (or ethnic advantage) in opportunities

for educational or occupational attainment?

A. Educational Mobility and Attainment

Indicators of placeofbirth and ageat immigration effects on the

ethnic differentials in intergenerational educational mobility are derived

from educational outflow tables summarized in Table 3. In general, those

Table 3 about here
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respondents immigrating at ages 14 or over have lowest educational attain
ments and those born in Israel have the highest educational attainments.

We may compare the ethnic differences in school years completed and out

flow percentages for those born in Israel, immigrating at ages 13 or
under, or at 14 and over.

For the AsianAfrican origin groups, there are dramatic declines in
the percentages not attending school, and corresponding rises in the per
centages attaining postprimary education. While there is no correspond

ing decline in percentages not attending school among the elementary

educationfathers group of EuropeanAmerican origin, the rise in percentages

attaining postprimary and, indeed, post secondary education is even more

spectacular. And this improvement in education attainment for the

EuropeanAmerican origin borninIsrael group operates actually to increase
the educational attainment gap between them and the AsianAfrican origin
group.

Thus, of the EuropeanAmerican origin respondents born in Israel,
95<k reported at least postprimary education, including 44!ef reporting

postsecondary education. But of the AsianAfrican origin respondents

born in Israel, only 58% continued to postprimary education, and these

included only 1C^ reporting post secondary education.

Selected values from the intergenerational educational mobility

outflow tables are shown in the right panel of Table 3. There are very

few respondents of EuropeanAmerican origin whose fathers had had no

formal education at all, and the comparability of "Yeshiva" education

between fathers of respondents of the different origin groups is very
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much in question. So we restrict ourselves to comparisons of educational

attainment of respondents whose fathers had had elementary and secondary

level schooling, respectively.

As we saw earlier, entrance into the secondary or pos t s econdary

educational attainment categories is positively associated with education

al origins: sons of fathers with secondary or postsecondary educational

attainment are advantaged, and sons of fathers with no education or only

primary1eve 1 education are disadvantaged, with respect to their own

educational levels of attainment In Table 3 it is seen that this rela

tionship holds for all of the origin subgroups, For example, the percent
age^of respondents whose fathers had secondary education who themselves

reported 13 or more years of school (entries in Column 13) are always

much higher than those for respondents with fathers having only elementary

education (entries in column 11).

Respondents born in Israel or born abroad and immigrating by age 13

are distinctly advantaged with regard to educational attainment, as com

pared to those immigrating at ages 14 or older, regardless of their

fathers' educational attainment and regardless of geocultural origin

group. Among respondents of EuropeanAmerican origin those born in

Israel are advantaged by comparison even with those immigrating at age

13 or under. This advantage to the borninIsrael group does not seem

to hold for those of AsianAfrican origins whose fathers had only elemen

tary education; but the full outflow tables (not shown here) indicate
that these groups as well those respondents born in Israel are virtu
ally never in the "0 years attained" category, while the bornabroad
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iarmigratingyoung group generally do include small percentages of respond

ents never attending school.

Finally, in the outflow percentages shown in Table 3 it is clear
that, regardless of fathers' educational attainments and irrespective of

place of birth or age at immigration, EuropeanAmerican origin respondents

were more likely to enter the secondary level educational attainment

categories, and much more likely to enter the higher or other post
secondary level educational attainment categories than were the respond

ents of AsianAfrican origin with similar educational origins or place
ofbirth or ageatimmigration characteristics. Thus the handicap of

AsianAfrican origin for educational attainment extends beyond that implied
by background attributes alone.

B. Occupational Mobility and Attainment

Indicators of placeofbirth and ageatimmigration effects on the

ethnic differentials in intergenerational occupational mobility are

derived from intergenerational occupational mobility outflow tables for

Jewish males classified by ethnic origin (EuropeanAmerican or Asian
African), place of birth (Israel or abroad), and  for those born abroad 

by age at immigration to Israel (<14, or 15+) and are shown in Table 4.

The table employs the 7category occupational classification discussed in

section I above for both respondents and their fathers. The number of

comparisons possible from the data of this table is, of course, very

large indeed We restrict ourselves to EuropeanAmerican vs. Asian

African occupational distribution and outflow percentage comparisons

within placeofbirth and ageatimmigration categories.



TABLE 4

Jewish Males, Heads of Households, 25+, by Place of Birth or Origin and Age at Immigration to Israel:
Percent Distributions by Occupational Status Groups and byFathers ' Occupational statusGroups , and

SelectedIntergenerationa l Mobility (Outflow) Percentages, Israel, 1974

Distributions of Respondents t Fathers by Occupational Status Groups Intergenerational Occupational Mobility  Selected Outflow Percentages ^^^^^^^^^^^_______
Place of Birth "^""^ ~ rTZT I Son of W.C. and B.C. Proprietors I! Fithe" Father>v,uf'
or Origin and Nu"b" c"fts' Farm ,, other w.c. SemlSkllled
Age at !™igration ? *\. Total fJf" WC■ Ot^er BC SK"led' ,f"1"' Owners, Minimum Actual Father W.C. Props. Fathers B.C. Props. >' ■ ' ;Population W.C. Props. W.C. Props. Semi Unskilled To Un

skilled Workers £ (Fa,R) I Mobile to Mobile to Mobile to Mobile to Mobile to To ** ro ** skilled
High W.C. manual High W.C. other W.C. other Manual ".c■ ac. W'C Farm

TOTAL  Fa's 100.0 9.5 36.0 9.7 19.7 10.4 8.3 6.4
All Places of Birth 442,000 R's 100.0 14.6 7.6 23.2 9.4 29.6 11.7 3.9 41.2 72.1 13.3* 50.6 8.6 19.5 48.8 20.7 39.7 381 108

Born in Israel; Father ' Fa's 100.0 10.2 24.7 15.418. O 15.5 6.8 7.4
Born in Israel 16,000 R's 100.0 21.2 11.0 25.4 11.0 26.6 2.4 2.6 31.0 69.6 18.5 18.0 26.5 18.2 28.6 (31.2) י323 )32'7* )O.0'

Born in Israel; Father Fa's 100.0 4.2 19.6 14.2 11.2 17.4 22.4 11.0
Born in Asia, Africa 13,000 R's 100.0 13.2 3.2 22.5 13.8 33.2 8.9 5.2 35.7 80.8 (31.9) (37.4) 0.0 (41.9) (10.6) (7.2) 72.2) M.4J (14.6)

Born in Asia, Africa; Fa's 100.0 3.6 25.7 6.3 17.3 16.0 16.7 14.4
Immigrated Age 14 or Under 56,000 R's 100.0 8.7 3.2 15.2 11.4 44.4 12.2 4.9 42.4 79.8 8.4 71.6 9.8 10.0 66.5 27.9 55.1 21.2

Born ir. Asia, Africa; Fa's 100.0 6.6 46.9 6.4 23.2 6.9 7.0 3.0
Immigrated Age 15 or Over 108,000 R's 100.0 4.6 9.9 16.0 7.6 33.2 23.8 4.9 S4.6 84.4 4.6 67.1 2.0 12.1 65.4 6.2 52.3 25'4 221

Born in Israel; Father Fa's 100.0 16.8 15.5 18.1 15.4 16.6 7.2 10.4
Born in Europe, America 41,000 R's 100.0 28.7 5.3 33.8 5.6 18.3 2.4 5.9 29.3 72.0 27.7 22.3 26.5 ' 44.2 15.1 J4.7 20.5 62'2 56

Born in Europe , America; Fa's 100.0 8.6 26.7 12.9 18.5 19.4 9.9 4.0
Immigrated Age 14 or
Under 41,000 R's 100.0 20.7 3.0 32.1 10.8 28.9 1.7 2.8 .40. 8 76.7 21.0 29.2 12.6 31.8 33.8 20.1 26■8 40■7 9.0

Born in Europe, America; Fa's 100.0 12.3 42.1 9.1 20.4 5.8 5.2 5.1
Immigrated Age 15 or Over 166,000 R's 100.0 17.3 9.3 25.4 10.0 25.8 9.6 2.6 45.7 77.6 17.1 33.7 7.6 19.6 47.1 19.0 36.3 44.6 50

SOURCE: See Tables 7a7b of Matras and Weint.raub (forthcoming) .
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Of respondents born in Asia or Africa and immigrating at ages 15

or over, less than 5$; were in higher white collar occupations , and almost

onefourth were in service and unskilled occupations. But more than 13%

of the Israeliborn respondents of AsianAfrican origin were in higher

white collar occupations, while only about 9*1 were in service or unskilled

occupations. But among the EuropeanAmerican origin immigrants who

arrived at ages 15 or later, about 17<cf were in the higher white collar

occupations, and the percentage in such occupations among the Israeli

born of EuropeanAmerican origin is about 29^ Conversely, while about

JOS of the olderimmigrant EuropeanAmerican group were in unskilled or

service occupations, only 2\ of the EuropeanAmerican borninIsrael

subgroups were in such occupations.

For all subgroups there is an intergenerational increase in the per

centage employed in the high white collar occupations. The single excep

tion is for respondents born in Asia or Africa and immigrating at age 15

or over, i.e. reporting their fathers1 occupations abroad: in this group

less than 59 were themselves in high white collar occupations, compared

to almost 7<ef among their fathers. The increase$in percentages in high

white collar occupations are most pronounced in the borninIsrael sub
groups, and consistently higher among those of EuropeanAmerican origin
whether born in Israel or abroad. Similarly, for all subgroups there is
an intergenerational increase in the percentage who are skilled or semi

skilled employees. However, this increase is less pronounced among

respondents of EuropeanAmerican origin than among AsianAfrican origin.
Moreover, among respondents of EuropeanAmerican origin, the
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percentages in skilled and semiskilled occupations are lowest among those

born in Israel. For all groups there is a sharp intergenerational
decrease in the percentages in proprietor occupations, whether manual or

nonmanual. Among respondents of EuropeanAmerican origin the percentage

in blue collar proprietor occupations is lowest for those born in Israel,
but among respondents of AsianAfrican origin, this percentage is highest
among those born in Israel.

Among those immigrating at ages 14 or under, the EuropeanAmerican

origin immigrants had very high outflow rates to the high white collar (I)

and other white collar (III) occupation categories, relative to those of

AsianAfrican origin; and the advantage of EuropeanAme ri can origin group

in access to white collar occupations, and especially to the higher white

collar occupations (I) relative to that of the AsianAfrican origin group,

improved substantially for those immigrating at ages ^.= 14 compared to the

advantage of those immigrating at older (15+) ages. Among the younger

immigrants, there is virtually no EuropeanAmerican origin outflow to
service and unskilled occupations (VI), but there is substantial Asian

African origin outflow to this category. EuropeanAmerican origin immi

grants of farm backgrounds (fathers in category VII) were quite likely to
remain in farm occupations or, alternatively, to move to white collar

occupations f while AsianAfrican origin respondents of farm backgrounds

were more likely to shift to craft, skilled, or semiskilled proprietor
or employee occupations (IV or V).

Among those immigrating at ages 15 or over (and for whom mobility

is reckoned with respect to fathers' reported occupations abroad), those
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of EuropeanAmeri can origin are characterized by much higher outflow to

high white collar occupations (I) than the AsianAfrican immigrants for

virtually all occupational origins. White collar and farm origin European

American immigrants have much lower outflow rates to skilled and semi

skilled employee occupations (V) than do AsianAfrican immigrants, though

EuropeanAmerican and AsianAfrican groups of blue collar origin have

similar outflow rates to this category. Except for those of unskilled in

farm origins, the EuropeanAmerican immigrant respondents had much lower

outflow rates to the service and unskilled category (VI), and generally

lower outflow rates to the farm occupation category (VII) than did the
AsianAfrican origin respondents.

Among those born in Israel, the numbers of respondents aged 25 and over with

fathers born in Asia and Africa are small, and we restrict the comparisons

to those of white collar proprietor (II), of skilled and semiskilled

employee (V), and of service and unskilled employee (VI) backgrounds.

For these groups there appears to be some closure of the white collar

outflow gap between EuropeanAmerican and AsianAfrican origin respondents

who were born in Israel. Among those of white collar (II) and skilled

and semiskilled employee (V) origins, the Israeliborn respondents of

EuropeanAmerican origin show relatively high outflow rates to the white

collar proprietor category (II) , while the AsiaAfrica origin Israeli

born respondents show high outflow rates to the blue collar proprietor

category (IV)c In this borninIsrael category of respondents there is
also some closure of the ethnic gap in outflow to the skilled and semi

skilled occupation (V) category, though the AsianAfrican origin
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percentages remain higher. Finally, among the AsianAfrican origin
Israeliborn respondents there is still some outflow to the service

and unskilled occupations (VI) category, but virtually none among the

EuropeanAmer ican origin borninIsrael respondents.

IV. INTERGENERATIONAL SHIFTS IN ETHNIC DISSIMILARITIES

An important concern in the study of ethnic dimensions of social

organization in Israel, and of ethnic integration or relationships
generally, has been the similarity or dissimilarity of the distinct v

ethnic groupings with respect to composition or distribution of social
roles and social locations. To the extent that two or more groupings

are similarly composed, or similarly distributed, with respect to places

of residence, to economic roles, to educational attainment categories,

to community or political participation, or to marriage markets and

choices, the groups are typically said to be "integrated" or "institu
tionally dispersed" (cf. Eisenstadt, 1956; Matras, 1962; Lieberson, 1963;

Hirschman, 1975). To the extent that there are dissimilarities in their

respective distributions or compositions by social roles and locations,

two such ethnic groupings are seen as "not integrated", "segregated", or,

sometimes, pluralistically organized. We can study the bearing of
intergenerational educational and occupational mobility in the "integra
tion" or "institutional dispersion" of the main ethnic or geocultural
origin groups in Israel by measuring dissimilarity in educational attainment

compositions or in occupational distributions between them, and by comparing

the measures of dissimilarity among the corresponding pairs of ethnic
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subgroups of respondents. fathers

Measures of ethnic subgroup dissimilarity with respect to composi

tion by educational attainment are shown for respondents in the top

right part (above the major diagonal) of Table 5 and for respondents.
4fathers in the bottom left part of Table 5. Indexes of ethnic subgroup

dissimilarity with respect to occupational distribution are shown in
similar format in Table 6. These are based on the data of Table 3 and

Table 4 respectively; and in each instance the comparison of an index

computed for two subgroups of respondents. fathers with the correspond

ing index computed for the two subgroups of respondents themselves

measures the intergenerational convergence or divergence of the subgroups.

In particular, to the extent that being born in Israel or immigrating to

Israel at young ages is a factor in diminishing ethnic inequalities in

educational or occupational opportunities, we would expect that among

respondents:

Z\ (Isr, AA, Isr, EA)^.A (AA 13, EA 13)^r A.(AA14+, EA14+) ,

i.e., that ethnic dissimilarities are lowest for those respondents born

in Israel and highest for those immigrating at relatively older ages and

that, in general, the ethnic dissimilarities observed for respondents

are less than those computed for the respondents1 fathers.

A. Ethnic Educational Level Dissimilarities

The major ethnic educational level dissimilarities found for fathers

of the respondents in the survey are shown in the bottom left part of
Table 5 and enclosed there in two brokenlined rectangles. One rectangle
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encloses indexes of dissimilarity between Israeliborn fathers of Israeli
born respondents and fathers of AsianAfrican respondents; and the second

encloses indexes of dissimilarity between EuropeanAmerican origin
fathers and AsianAfrican origin fathers of respondents The largest
dissimilarities are observed between fathers of Israeliborn European

American origin respondents and all subgroups of fathers of AsianAfrican
origin respondents. EuropeanAmerican born fathers of Israeliborn
respondents are those with the longest residence in the country; many may

themselves have been educated in Israel or in preindependence Palestine;
and others were educated in preWorld War II Europe or America In parti
cular there are virtually no fathers in this group who had not had at
least some formal education (cf . Table 3)a

AsianAfrican born fathers of respondents, by contrast, typically
include substantial percentages with no formal education at allo Most

underwent early socialization  with or without formal education  in

their countries of origin. Even the fathers of AsianAfrican origin

respondents who were born in Israel (aged 25+ in 1974, hence born in 1949

or earlier) were most likely to have immigrated to Israel in the years

just prior to the birth of the respondents. Finally, even those Asian

African born fathers of Israeliborn respondents who were in Israel or
Palestine at ages when they could have attended school generally belonged

to the depressed, low socioeconomic level, highilliteracy MiddleEastern

or "Oriental" Jewish enclaves largely disconnected from the organized new

Table 5 about here



TABLE 5

Indexes of Dissimilarity Between EducationalAttainment Group Composition of GeoCultural OriginSubGroups ;

Jewish MaleRespondents , 25+, By Place of Birth or Origin andAgeAtImmigration , andRespondents ' Fathers

RESPONDENTS (above diagonal)

FATHERS (below diagonal) Total Isr,Isr Isr,AA AA,i13 AA,14+ Isr,EA EA,^.13 EA,14+

Total 2O 16 15 26 39 27 5

R Born in Israel, Fa Born in Israel ,,
= Isr, Isr 1O , 23 27 46 , 19 7 17

R Born in Israel, Fa Born in Asia or, ,f e
Africa = Isr, AA 15 , 25 , 9 28, J7 26 15 ,

R Born in Asia or Africa, Immigrated . " ' 1

at Age 13 or Under = AA, £ 13 17 י 27 י 10 19 ' 45 £3 15 י
1 1 1 1

R Born in Asia or Africa, Immigrated , , , 1

at Age 14 or Over = AA, 14+ 21 , 27 18 10 , 65 53J£ ,

R Born in Israel, Fa Born in Europe or ,,
America = Isr, EA 26 16 , 41 43 41 , 13 35

R Born in Europe or America, Immigrated ' 1

at Age 13 or Under = EA, _f13 13 9 . 27 29 34 . 14 23
1 .

R Born in Europe or America, Immigrated , ,
at Age 14 or Over = EA, 14+ 1O 9 , 20 24 31 , 21 7

SOURCE: See Table 3



 37 

Jewish community and the Zionist establishment and institutions in Pales

tine, and hence often did not attend school either (cf o Eisenstadt, 1950;

Smooha , 1976; Smooha and Peres, 1975) . The Israeliborn fathers of

Israeliborn respondents were themselves born in Palestine largely in the

1920's or earlier. For the most part these fathers belonged to the old

established religious Jewish communities in Palestine, in Jerusalem,

Hebron, Safad, or Tiberias, communities characterized by minimum levels

of religious education and, for some subgroups, high standards of learn

ing and scholarship

In general, the indexes of educational attainment dissimilarities

between the ethnic subgroups are not smaller for the respondents than

for their fathers, i.e the entries in the top right part of Table 5 are

for the most part as great or greater than the corresponding (reflection

across the major diagonal) entries in the bottom left part Again, the

major ethnic educational level indexes of dissimilarity are enclosed in

the two brokenlined rectangles, above the major diagonal for respondents.

Comparison of the entries in the rectangles for respondents and

for fathers of the respondents shows that dissimilarities between respond

ents born in Asia or Africa and immigrating at ages 14 or over (AA, 14+)

and all EuropeanAmerican origin  as well as Israeliborn father 

Israeliborn (Isr, Isr) groups are substantially higher than the corres

ponding dissimilarities characterizing the respective subgroups of

fathers. As we saw in an earlier section, the AsianAfrican origin

respondents who immigrated too late to be subject to Israeli compulsory

primary education have remained a group educationally disadvantaged, while

I
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the educational opportunities and attainments of all other subgroups have

improved substantially. This has resulted in intergenerational diverg

ence of these subgroups from the point of view of their composition by

educational attainment categories and in increased dissimilarity between

AsianAfrican origin respondents immigrating after age 13 and the rest Of

the population.

Looking, finally, at the question initially posed concerning being

born in Israel or immigrating at young ages as factors diminishing ethnic

inequalities, we note that the differences in the top right (respondents')

part of Table 5 between d (Isr, AA; Isr, EA) , A (AA ^13, EA ^.13), and

A (AA14+, EA14+) are small. Moreover, the order of the values of these

indexes of dissimilarity between EuropeanAmerican and AsianAfrican

origin respondents is the reverse of that expected. In fact, among the

respondents (entires underscored in top right part of Table 5) the

EuropeanAmerican vs. AsianAfrican origin dissimilarity is greatest for
those born in Israel [^(Isr, AA; Isr, EA) = 37], smallest for those

born abroad and immigrating at ages 14 or over [A (AA14+; EA14+) = 30]

and intermediate for those immigrating at ages 13 or under [A (AA c.13,

EA ^.13) = 34], though, again, the differences are small. As we have

already indicated earlier, though the AsianAfrican origin respondents

born in Israel are educationally greatly advantaged compared to Asian

African origin respondents born abroad, so great has been the expansion

of educational opportunities for Israeliborn EuropeanAmerican origin
respondents that the gap between their respective educational attainment

distributions has hardly diminished relative to that which characterized
their fathers.



TABLE 6

Indexes of Dissimilarity Between Occupational Distributions of GeoCultural OriginSubgroups :

Jewish MaleRespondents , 25+, by Place of Birth or Origin andAgeAtImmigration, andRespondents ' Fathers

RESPONDENTS (above diagonal)

FATHERS (below diagonal) TotalIsr, Isr Isr,AA AA, 114 AA,15+ Isr,EA EA,J'14 EA,15+

Total 14 9 17 19 27 16 7

R Born in Israel, Fa Born in Israel
= Isr, Isr 14 19 3O 3O 19 9 7

R Born in Israel, Fa Born in Asia orf (
Africa = Isr, AA 30 20 14 22 , 30 17 14 ,

R Born in Asia or Africa, Immigrated ' '
at Age 13 or Under=AA,< 14 22 17 16 19 ' 42 29 25 1

1 1

R Born in Asia or Africa, Immigrated , ,
at Age 15 or Over = AA, 15+ 14 27 42 30 , 43 35 24 ,

R Born in Israel, Fa Born in Europe orf f
America = Isr, EA 26 13 , 21 26 39 , 16 23

R Born in Europe or America, Immigrated ' 1

at Age 14 or Under = EA, _< 14 14 6 י 21 17 25 ' 20 14
1 1

R Born in Europe or America, Immigrated , ,
at Age 15 or Over = EA, 15+ 1O 21 , 4O 31 10 , 32 22

SOURCE: See Table 4
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B. Ethnic Occupational Distribution Dissimilarities

The major ethnic occupational distribution dissimilarities are

enclosed in brokenlined rectangles in Table 6, above and to the right
of the major diagonal for respondents, and below and to the left for \
respondents' fathers. For the fathers the largest indexes of dissimila \
rity are those involving those fathers whose occupations abroad were

reported (i.e., fathers of respondents born abroad and immigrating at
age 15 or later and therefore reporting fathers1 occupations outside

Israel in response to the question on "father's occupation when respond

ent was 14 years old") compared to those whose occupations in Israel were

reported. For example, all the indexes involving such EuropeanAmerican

origin (EA15+) fathers: A (EA15+, Isr, Isr), A (EA15+, Isr, AA), etc.
are high. Similarly all the indexes involving AsianAfrican origin
)AA15+) fathers are high. The exception is A (EA15+, AA15+) = 10 involv

ing comparison of EuropeanAmerican origin fathers and AsianAfrican

origin fathers, but with occupations abroad reported for both groups.

Both groups of fathers included very large percentages in the "white

collar proprietor" occupational category and small percentages in the

manual employees categories (see Table 4). The dissimilarities for

fathers of respondents immigrating at younger ages or born in Israel, and

for whom occupations in Israel are reported, are notably higher:

ZMlsr, EA, Isr AA) > £(EA 414,AA£: 14) > a (EA15+, AA15+) in the

lower left (fathers') part of Table 6.

Table 6 about here



 40 
*

The dissimilarities between Israeliborn fathers' occupational

distributions and those of EuropeanAmericanborn fathers whose occupa

tions in Israel are reported (Is, EA and E ^ 14 respondents' fathers)

are low, with A (Isr, Isr; Isr, EA) = 13 andA (isr, Isr; EA <. 14) = 6.

These groups of fathers all have moderately high percentages in blue

collar proprietor and in skilled and semiskilled employee categories,

as well as moderately high (i.e., neither extremely high nor extremely

low, relative to the percentages for the total) percentages in the various

nonmanual occupational categories (Table 4). But the dissimilarities
between the Israeliborn fathers and all other groups of fathers are

high, whether compared to occupations abroad (for EA, 15+ or AA, 15+) or in
Israel (Isr AA orAA £. 14)0 All of the latter groups of respondents'

fathers are characterized by some more extreme concentration  either in
a manual or in a nonmanual occupational category  than are the Israeli

born fathers.

The ethnic occupational distribution dissimilarities of the respond

ents themselves are on the whole greater than those found for their

fathers. For the respondents all the dissimilarities are reckoned with

reference to occupational distributions in Israel, and there are no in

IsraeloutofIsrael comparisons.

Again, the indexes show that being born in Israel or immigrating

at young age does not diminish the ethnic dissimilarities among the sub

groups of respondents. The interethnic indexes of dissimilarity for

those born in Israel and for those immigrating at young ages [ A.(Isr, EA;

Isr, AA) = 30? andA(EA < 14; AA £_ 14) = 29] are high, indeed slightly



 41 

higher than the index for those immigrating at ages 15 or over

] A(EA15+, AA15+) = 24] . The only relatively small interethnic index

of dissimilarity is for respondents born in Israel of AsianAfrican

origin and those born in Europe or America but immigrating at age 15 or

over [ /^(Isr AA, EA15+) = 14] , groups both with moderate percentages in

high white collar, other white collar, and manual occupations. The most

extreme interethnic indexes are those for Israeliborn respondents of

EuropeanAmerican origin  with very high percentages in high white

collar and in other white collar occupations  relative to AsianAfr ican

born respondents  with high percentages in manual occupations, both

skilled and unskilled [ A(Isr, EA; AA 14) = 42 and A(Isr' EA; AA15+)

= 43] ♦

Finally, it is of some interest to note that even within ethnic

origin categories the subgroups of respondents born abroad and immigrat

ing at ages 15 or older show relatively high indexes of dissimilarity
relative to the occupational distributions of those in the same ethnic

origin categories but born in Israel or immigrating at younger ages.
Thus A (EA15+, Isr EA) = 23 and A (AA15+, Isr AA) = 22, while the other

intraethnic indexes are smaller. These dissimilarities correspond to

ageatimmigration differences in educational attainment category compo

sitions noted above.
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*. SUMMARY AND CONCLUSIONS

In Israel there have been sharp ethnic and other primordial differ
ences in distributions by educational attainment and occupation groups,

and there have been notable ethnic and other primordial differences in

patterns of intergenerational educational and occupational mobility. For

the most part intergenerational mobility has not operated to close these

educational or occupational distribution gaps, Rather, they have remained

stable or even widened intergenerationally both because of differential
outflow patterns and rates and because of very different initial educa

tional and occupational distributions.

As found elsewhere, entrance into the various occupational strata

takes place differentially in relation (i) to educational attainment or

credentials and, to a lesser extent than in North America or Europe,

)ii) to social or occupational strata origins. But in Israel there is
also differential entrance into the respective educational and occupational

strata by ethnic or other primordial characteristics and attachments.

In our data the ethnic and religious differences in mobility patterns are

retained when education, social origins, place of birth, or age at immi

gration are controlled We have elsewhere (Matras and Weintraub, forth
coming) referred to this as ethnic or primordial "dominance", as contras

ted with social origin "dominance", in access to social positions and

occupational attainments, as discussed by Boudon (1974) . By and large,
then, even in conditions of rapid development and growth which have

opened up new jobs and opportunities, within a stratificational system
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that is relatively open, and under policies of "positive" discrimination 
the salience of the ethnic criterion has persisted, with no convergence

yet in sight; and within the admittedly short span of a generation, pro

cesses of mobility have done little to diminish this salience. At the

same time, no pattern of ethnic duality or of institutional pluralism

)in the sense of the coexistence of separate stratif icational systems)

has emerged  at least in so far as Jews are concerned; and this is evi

dent in the same openings and avenues of mobility being available to all
)albeit on the whole on different levels), in the considerable overlap

between the ethnically defined groups, and in the crystallization of

"highoriental" as against "low occidental" formations (it is, in fact,
shown elsewhere (Matras, 1973) that a process of intermarriage between

these groups is taking place, and serves as a mechanism of social
integration).

More generally, and side by side with the ethnically embedded pro

cesses, the mobility patterns observed have nurtured the formation of

new educational and occupational strata, great expansion of previously

quite small or obscure strata, and a general reordering of strata sizes

and composition, It seems reasonable to conjecture, though we cannot now

show directly, that these demographicmorphological shifts in strata have

in turn given rise to changes in interstrata relationships generally.

Thus, the mobility regime is itself a prime mover in strata formation

processes and not simply a function of exogenouslydetermined shifts in

strata organization and relationships.
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NOTES

1. As far as we know, these are the first data on intergenerational
mobility in an Arab population.

2. As is well known, upon and following independence, the small veteran

Jewish community in Palestine absorbed large waves of socially and

culturally heterogenous immigrant groups. These groups ran the whole

gamut of sociocultural patterns as regards tradition and modernity

of background compounded by specific ethnic identity (such as Yemenites,

Kurds, Moroccans, etc.). To do justice to this variety is clearly
beyond the resources of the present study; and we thus identify as

"EuropeanAmerican" the modernWestern groups of origin, including

Western Europe, and North and South America; the premodern group of

origin in which we include various traditional and transitional com

munities from Asia and Africa, and who are identified as "Asian

African"; and the Israeli born (whom, when the analysis so indicates,
we split among the others, according to origin).

3. "Yeshiva" is included in the "912 Years" category and "Teachers'

Seminar" is included in the '13+ Years" category in the left panel of

Table 3.

4. The index of dissimilarity is computed as ^_\ (a,b) = 15 (a.  b. )

where a are the percentage distribution of the first population,

and b. are the percentage distribution of the second population,

with respect to the standardizedcategories, i, of some variable,
e.g, educationalattainment group, and the index is always valued

Oj^ A (afb) ZL 1. SeeKjraeuber and|Taeuber (1965( .
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Table A

Jewish and NonJewish Males, 25+, by Father's EducationalAttainment :
Percent Distributions by Own Number of School Years Completed (Outflow Percentages)

FATHER'S LAST SCHOOL ATTENDED RESPONDENT'S NUMBER OF SCHOOL YEARS COMPLETED

Estimated Percent Total O 14 57 8 912 1315 16+
No Dist.

Jewish Males
Total 495300 100.0 100.0 6.2 7.6 11.9 18.4 355 9.1 10.8 0.5
Did Not Attend School 91700 18.5 100.0 21.7 16.3 15.7 25.1 17.9 2.2 0.5 0.6
Elementary School 232800 47.0 100.0 3.3 8.1 14.8 21.3 37.4 7.0 7.8 0.4
Secondary School 68700 13.9 100.0 0.4 O.4 3.4 8.3 47.9 18.0 21.1 0.4
Yeshiva 73400 14.8 100.0 3.6 4.7 10.5 16.2 40.3 12.0 11.8 1.0
Teacher's Seminary 3900 0.8 100.0 O.O 0.0 3.3 11.7 36.5 15.3 33.3 O.O

University 24800 5.0 100.0 O.O 0.6 0.6 1.5 34.6 19.5 43.1 OO

Non Jewish Males

Total 54400 100.0 100.0 18.6 23.7 23.5 17.3 1O.7 4.2 2.O
Did Not Attend School 39700 73.0 100.0 24.0 27.3 22.2 17.2 7.8 1.2 O.3
Elementary School 13100 24.0 100.0 2.1 14.3 28.7 19.2 17.4 13.1 5.1
Secondary School 800 1.5 100.0 25.5 0.0 8.8 8.8 49.0 O.O 7.9

I Teacher 's Seminary 1OO O.2 100.0 0.0 0.0 0.0 0.0 0.0 0c0 100.0
I University 0 0.0  
I Other 700 1.3 100.0 10.8 19.4 21.0 O.O 9.6 15.0 23.9



TABLE B

Jewish and NonJewish Male Heads of Households, Aged 25+, by Father's occupation Group and Own Occupation Group, 1974:
Number, Percent Distributions and Outflow Percentages

RESPONDENT 'S OC CUPATION GROUPS: OUTFLOW PERCENTAGES
%

FATHER'S OCCUPATION GROUPS No. Dist. Total 1 2 3 4 5 6 7 89 10 11 12 13 14 15

£5^i55_!J?iSS_Z:_I2£?i * 446800 100.0 100.0 1.9 7.2 1.6 3.9 2.6 4.2 7.6 3.1 13.3 9.4 29.6 5.5 6.2 3.3 0.6
1. Scientific and Academic ,SelfEmployed 11000 2.5 100.0 <U£ 20.3 1.1 12.5 2.3 7.6 4.1 1.9 12.2 2.6 23.8 1.4 1.4 4.6 0.0
2. Scientific and Academic, Employees 12100 2.7 100.0 1.3 23.1 0.0 7.1 3.0 13.3 5.2 1.6 17.4 4.6 18.4 1.2 1.3 2.5 0.0
3. Managers and Administrators, SelfEmployed 13100 2.9 100.0 2.3 14.3 9^5 10.2 4.1 1.2 6.9 1.2 15.9 8.7 14.4 7.0 2.2 2.1 0.0
4. Managers and Administrators, Employees 6100 1.4 100.0 6.9 18.2 0.0 11.6 0.0 9.3 2.8 0.0 19.4 7.4 15.2 0.0 2.4 6.7 0.0

5. Other Professional, SemiProfessional Workers 5100 1.1 1OO.0 0.0 14.1 0.0 5.4 10.9 5.8 9.4 2.9 12.6 4.0 11.6 3.8 11.4 7.9 0.0
6. Technicians and Technical Workers 1900 0.4 100.0 O.O 34.3 0.0 12.9 0.0 10.0 0.0 14.0 7.8 0.0 21.0 0.0 0.0 0.0 O.o
7. Proprietors 159000 35.6 100.0 2.4 5.2 2.0 3.7 1.7 3.4 13.2 3.9 13.8 7.4 27.0 6.2 6.4 3.3 0.4
8. Sales Employees 8100 1.8 100.0 0.0 14.2 0.0 2.0 4.0 8.7 3.7 4.9 12.9 7.4 27.0 7.4 7.9 0.0 0.0
9. Clerical Workers 27700 6.2 100.0 3.7 12.1 1.6 3.3 5.4 5.3 1.3 3.0 27.8 4.5 24.9 2.4 3.7 0.5 0.6

10. Craftsmen, Skilled, and SemiSkilled'SelfEmployed 87200 19.5 100.0 1.4 4.4 1.0 1.6 2.1 3.2 6.4 3.7 10.7 15.6 31.4 8.3 7.3 1.8 1.0
H. Craftsmen, Skilled, andSemiskilled'Employees 45900 10.3 100.0 1.3 6.2 0.8 6.1 3.2 5.8 3.6 2.1 9.1 8.3 43.9 2.6 4.1 2.6 0.4
12. Service Workers 10400 2.3 100.0 1.9 3.6 0.0 2.9 1.5 2.2 8.4 4.2 13.3 6.6 44.2 7^ 4.3 0.0 0.0
13. Unskilled Workers , except Agricultural 26400 5.9 100.0 O.5 4.O 0.0 2.3 2.7 3.2 1.3 1.4 9.1 13.8 39.1 6.O 15.2 0.0 1.4
14. Farm Omezs 20400 4.6 100.0 1.0 6.2 0.7 2.8 2.2 2.5 3.8 3.2 10.7 8.8 27.3 5.0 4.1 20.4 1.4
15. Unskilled Agricultural Workers 8000 1.8 100.0 0.0 O.O 5.7 0.0 10.0 4.8 0.0 0.0 6.8 24.6 35.9 1.8 6.7 3.9 0.0

5)2Dl£e?if !!_M?ie5.II_Total * 48650 100.0 100.0 0.2 2.3 0.3 0.4 5.0 0.3 9.5 1.2 1.9 13.5 35.8 3.4 14.3 10.2 1.6
1. Scientific and Academic , SelfEmployed 60 0.1 100.0 _ ________ 100.0____ _

2. Scientific and Academic, Employees 330 0.7 100.0    21.6  22.2   562____ _
3. Managers and Administrators, SelfEmployed 450 0.9 100.0   14.8 _ 407___ _ 29.7 14_g___ _
4. Managers and Administrators, Employees 200 0.4100. O ___ _ 44.0___ _ 560____ _

5. Other Professional,SemiProfessional Workers 200 0.4 100.0   _ 34.5 _ 30.9 _ _ 34.5____ _

6. Technicians and Technical Workers 300 0.6 100.0 _____ _ 37_3__ _ g2.2___ _

7. Proprietors 4030 8.3 100.0  5.1  5.3 28.9 8.7 5.9 7.7 17.4 5.3 10.5 5.2
8. Sales Employees 140 0.3 100.0   50.0  50.0
9. Clerical Workers 130 0.3 100.0   100.0_  
10. Craftsmen, Skilled, and SemiSkilled, SelfEmployed 2920 6.0 100.0     4.8 2.3 36.7 48.5 2.9 4.8
11. Craftsmen, Skilled, and SemiSkilled' Employees 5330 11.0 100.0 2.2 2.1 4.8  . 3.4 2.9 2.9 13.1 49.6 1.6 11.9 3.5 2.2

■ 12. ' Service Workers 660 1.4 100.09.1     10.1 _  10.1 30.3 30.3
■ 13. Unskilled Workers, except Agricultural 3610 7.4 100.0 _ _ _ _2.4  2.0 12.8 46.4 3.9 32.5
I 14 Farm Owners 27140 55.8 100.0  2.6 0.3 0.7 5.7 0.5 8.8 0.3 1.4 I 11.7 34.9 3.0 13.8 15.3 1.0
■ 15. Unskilled Agricultural Workers 3090 6.4 100.0  2.4    8.6 7.3 28.1 4.1 27.2 13.9 8.4

■ a) Includes respondent's reporting fathers in scientific, managerial, sales, or skilled and semiakilled occupations for whom classofworkers (selfemployed or employee) unknown.



TAB IE C
IndigenousMobility" : Jewish Males, 25+, Born in Israel or Immigrating at Age 14 or Under. By Father's Occupation Group:

Percent Distribution by Own 1974 Occupation Group (outflow Percentages)

RESPONDENT'S OCCUPATION GROUPS
Estimated % 1  12 13 14 15

FATHER'S OCCUPATION GROUPS No. Dist. Total 1 2 34| 5 6 7 8 9

^~ 168200 100.0 1OO.O 737 972 3 sT 3.8 6.4 4.4 3.8 114 10.0 31.5 2.8 3.2 "1 0■4

1. Scientific and Academic, SelfEmployed 38OO 2.3 100.0 CUO 22.2 0.0 15.6 2.4 U.0 0.0 5'5 27.5 0.0 117 0.0 0.0 42 00
2. Scientific and Academic, Employees 3600 2.1 100.0 0.0 24^ 0.0 12.2 00 15.O 0.0 0.0 212 8.7 146 0.0 0.0 "1 00
3. Managers and Administrators, SelfEaployed 3700 2.2 10O.0 4.5 12.9 7^ 15.7 4.2 0.0 9.5 0.0 141 13.0 8.5 9.8 0.0 0.0 00
4. Managers and Administrators, Employees 3600 2.1 100.0 11.5 17.0 0.0 14^ 0.0 10.3 4.6 0.0 11.2 4.4 15.6 0.0 0.0 U.2 0.0

5. other Professional, SemiProfessional Workers 21c^ ~ 100.0 0.0 16.6 0.0 12.3 111 13.2 6.8 0.0 16.2 9.X 0.0 0.0 10.2 6.5 00
6. Technicians and Technical Workers 900 0.5 100.0 0.0 15.9 0.0 26.0 00 21£ 0.0 0.0 15.8 0.0 42.3 0.0 0.0 0.0 00
7. Proprietors 38500 22.9 100.0 2.4 6.5 2.9 6.1 3.4 5.7 9,9 5.1 122 7.4 28.8 3.6 3.'' 2." 0.0
8. Sales Employees 2700 1.6 100.0 0.0 19.1 0.0 5.9 6.3 8.1 0.0 h2. 0.0 6.3 45.3 0.0 0.0 Q.0 0.O
9. Clerical Workers 15000 8.9 100.0 3.9 17.8 1.1 3.2 4.4 7.I I■4 4.* 21^1 5.5 261 L.3 1" 0.0 0.0

10. Crafts, Skilled, and SemiSkilled SelfEoployed 28100 16.7 100.0 3.3 8.8 0.5 3.0 2.5 6.5 41 6.5 I0.7 Hil 32<O 3.3 2<8 09 07
11. Crafts, Skilled, and S>miSkilled Employe" 28700 17.1 100.0 1.4 6.4 0.6 6.5 46 יי 3.4 I.8 6.8 8.5 4lii 13 3.8 3.0 00
12. Service workers 5200 3.1 100.0 3.8 7.3 0.0 0.0 3.0 4.5 3.9 8.4 I".! 7.3 44.O hi 0.0 0.0 0.0
13. unskilled Workers, except Agricultural 15400 9.2 100.0 0.9 5.7 0.0 3.4 3.3 5.5 1.2 I.1 9.9 17.3 36.7 6.5  00 13
14. Farm owners 10900 6.5 100.0 1.9 9.0 0.0 2.3 1.5 4.6 1.4 4.2 3.8 5.6 25.0 1.0 3.6 32J. 2.7
15. Unskilled Agricultural Workers 5900 3.5 100.0 0.0 0.0 5.0 0.0 13.3 39 00 סס 41 1 28.2 34.2 2■5 3.5 5'3 

"NonIndigenous Mobility": Jewish Males, 25+, Born Abroad and Immigrating at Age 15 or Over, by Father's Occupation Group:
Percent Distribution by Own 1974Oc cupation Group (Outflow Percentages)

TTOAL . 274000 100.0 100.0 1.7 5.9 1.7 3.0 2.0 2.8 9.6 2.7 I".4 j 9■I 28.4 7.2 8.0 2.9 06
1. Scientific and Academic, SelfEmployed 72O0 2.6 100.0 6^ 19.2 1.7 1O.9 2.2 5.9 6.3 0.0 41 ' 4.0 30.3 2.2 2.2 ".9 00
2. Scientific and Academic, Employees 8600 3.1 100.0 1.8 22^ 0.0 5.0 4.2 12.6 7.4 2■2 15.9 ! 2.9 19.9 2.9 U8 18 00
3. Managers and Administrators, SelfEmployed 9300 3.4 1O0.0 1.4 14.9 £10 8.1 4.0 .5י.\ 9 I.7 16.6 i 7.0 16'7 5.8 31 2.9 00
4. Managers and Administrators, Employees 2500 0.9 100.0 0.0 20.1 0.0 7^ 0.0 7.9 0.0 0.0 31.5 i 12.0 14.6 0.0 6.0 0.0 0.0

5. other Professional, SemiProfessional workers 28O0 1.0 1O0.0 0.0 12.2 0.0 0.0 iiil O.0 U.4 5.2 9.8 i 0.0 20.7 6.8 12■" 9.1 00
6. Technicians and Technical Workers 900 0.3 100.0 0.0 52.3 0.0 0.0 0.0 19^8 0.0 27.8 0.0 \ 0.0 0.0 0.0 0.0 0.0 0.0
7. Proprietors 120400 43.9 100.0 2.4 4.8 1.7 2.9 1.2 יי2 Ihl 3.5 I4.3 ; 7.4 26.4 71 7.3 3■6 0.5
8. Sales Employees 5500 2.0 100.0 0.0 11.8 0.0 0.0 2.9 9.O 5.5 2^9 132 j 8.0 i8.! U.0 U.7 0.0 0.0
9. clerical workers 12700 4.6 100.0 3.4 5.4 2.1 3.4 6.6 3.2 12 18 3ll6■ I 3." 23■" 3'7 6." 12 U2

10. Crafts, Skilled, and semiSkilled SelfEmployed 59200 21.6 100.0 0.6 2.4 1.3 1.0 1.8 1.5 7.5 2.3 10.6 IL12 311 10.7 9"4 2.2 12
11. Crafts, skilled. and SemiSkilled Employees 17100 6.2 100.0 1.1 5.8 1.1 5.4 O.9 2.6 3.8 2.6 13.0 j 7.9 !ill 47 4.5 21 1.1
12. Service workers 5200 1.9 100.0 0.0 0.0 0.0 5.9 0.0 0.0 12.8 0.0 126 5.9 44.3 !0ii 8.5 0.0 0.0I 13. unskilled Workers, except Agricultural 11000 4.0 10O.O 0.0 1.7 0.0 0.9 1.8 0.0 I■3 I.5 7.9 j 8■9 42.4 5.3 ^9 00 14I 14. Farm Owners 9500 3.5 100.0 0.0 3.1 1.6 3.3 3.1 0.0 6.6 2.0 186 I2.4 30.0 9.2 47 ^i 0.0I 15. unskilled Agricultural workers 2100 0.8 100.0 0.0 0.0 7.4 0.0 0.0 7.5 0.0 0.0 14.2 14.5 40.7 0.0 15.7 0.0 ££



TABLE ם

"EuropeAmericaOrigin Mobility": Jewish Males, 25+, Born jn Europe, America, or Born in Israel, Father Born jn EuropeAmerica,
By Father's Occupation Group: Percent Distribution by own Occupation Group, 1974 (Outflow Percentages)

RESPONDENT'S OCCUPATION GROUPS

Estimated %  ' ~ ~ !" ~7Z ,j j4 ^5
FATHER'S OCCUPATION GROUPS No. Dist. Total 1 23 4 5 6 י 89 1O

t^L 270100 100.0 100.0 " 2~ 0Z 5.0 ' 2.8 577 ™ 3.6 15.8 I 9.5 24.8 ^ ^ ^ 01
1. Scientific and Academic, SelfEmployed 690O 2.6 10O.O U9 29.7 1.8 ^.9 2■3 12'2 2.7 3.0 10.8 4.2 1U2 2.3 0<0 5■l 0.0
2. Scientific and Academic, Employees . 9400 3.5 100.0 1.6 25^9 0.0 6.9 2.2 15.0 6.8 2.0 14'8 3.3 16." U6 17 16 0'0
3. Managers and Administrators, SelfEmployed 10500 3.9 100.0 2.8 149 i2il I." 51 15 5.6 0■0 16.8 יי1 13.6 5.2 U2 2.6 00
4. Managers and Administrators, Employees 41OO 1.5 100.0 5.6 17.1 0.0 17,3 0.O "■B 41 0.0 15.8 7.2 9.2 0.0 0.0 9.9 0.0

5. Other Professional, SemiProfessional Workers 27800 1O.3 100.0 o.O 17.5 0.0 4.6 2^1 5.3 116 5'3 18.3 0.0 15.6 0.0 0.0 14.5 00
6. Technicians and Technical Workers 1500 0.6 100.0 0.0 43.4 O.O 16.3 0.0 ^1 0.0 17.7 9.9 0.0 0.0 0.O 0.0 0.0 0.0
7. Proprietors 87200 32.2 100.0 3.8 7.8 2.3 4.5 2.3 4.3 ihl 51 171 7.5 23.3 4.0 2.0 2.? 0.0
8. Sales Employees4 200 1.6 100.0 0.0 24.2 0.0 O.O 4.0 13.4 71 hi 9.2 14'3 16a 3.5 4.5 0■0 0.0
9.Clerical Worker s 19200 7.1 100.0 4.1 12.9 1.4 1.1 7.8 7.6 0.0 3.2 ^5 3.5 21.7 16 3.4 0.8 0.O

10. Crafts, Skilled, and SemiSkilled, SelfEmployed 48100 17.7 100.0 1.9 5.6 1.3 2.1 2.4 5.4 5■6 4.0 12.9 il^ 291 5.5 4'4 16 014

11. Crafts, Skilled, and SemiSkilled, Employees 24500 9.1 100.0 1.8 9.0 1.5 9.5 3.4 6.3 ' 4.0 2.5 1O.2 9.4 ^. 0.5 4.5 1" 0<0
12. Service Worker 4000 1.5 100.0 4.9 4.8 0.0 O.O 0.0 5.8 12.7 0.O 18.8 5.? 351 ^ 3.9 0.0 0.0
13. Unskilled Workers, except Agricultural 8400 3.1 100.0 0.0 10.8 0.0 30 0.O 81 18 2.0 14.4 U.0 37■5 23  0.0 0<0
14. Farm Owners 12200 4.5 100.0 1.7 1O.4 1.2 4.6 0.0 2.6 6.4 1.9 14.6 7.6 21.6 4.8 4.2 i7^ 12
15. Unskilled Agricultural Workers 21000.8| 100.0 0.0 0.0 7.3"."[ 00 ^8.0 0.0 0.014.0 1 14. 3 23.9 0.0 15.5 7.0 

"AsiaAfr leaOrigin Mobility1': Jewish Males, 25+, Born in Asia, Africa, or Born in Israel, Father Born in AsiaAfrica,
By Father's Occupation Group: Percent Distribution by Own Occupation Group, 1974 (Outflow Percentages)

7^ י. 177500 100.0 100.0 077 2~ 077 2.4 I 2.4 717 ^3 ^ 9^ 9.3 36.9 8.9 10■2 3.5 U1
1. Scientific and Academic, SelfEmployed 4100 2.3 100.0 7^4 4.7 0.0 12.0 2.2 0.0 6.5 0.0 14.5 0.0 44.8 0.0 3.8 3.9 0.0
2. Scientific and Academic, Employees 2400 1.4 100.0 0.0 15,6. 0.0 9.2 6.2 8■8 0.0 0.0 20.8 102 22.7 0.0 0.0 6.8 0.0
3. Managers and Administrators, SelfEmployed 1900 1.1 100.0 0.0 159 2£ 00 0.0 0.0 7.0 8.6 16.5 0.0 239 19.7 8'4 0.0 00
4. Managers and Administrators, Employees 1400 0.8 100.0 13.9 11.7 0.0 0^0 0.0 0.0 0.0 0.0 23.2 0.0 40.3 0.0 109 0." 0.0

5. other Professional, SemiProfessional workers ^ ~ 100.0 0.0 O.O 0.0 0.0 2U6 9.1 0.0 0.0 91 12.6 0■0 U.9 35.7 0.0 0.0
6. Technicians and Technical Workers 400 0.2 100.0 0.0 0.0 0.0 0.0 0.0 0,2 0■0 0.0 0.0 0■0 10.0 0.0 0.0 0.0 0.0
7. Proprietors 67700 38.1 100.0 0.8 1.8 1.5 2.3 0.9 2.4 Mil I.6 9.5 7.7 32.2 95 12.4 4.2 0.8
8. Sales cfopioyees 3700 2.1 100.0 0.0 3.7 0.0 4.2 4.2 3.8 0.0 ^± 17.8 0.0 35'5 121 121 C.0 0.0
9. Clerical Worker 6600 3.7 | 100.0 3.3 6.7 2.6 6.5 0.0 0.0 2.2 0.0 2^ 5.2 35.0 5.3 5.5 0.0 2.4

10. .Crafts, Skilled, and SemiSkilled, SelfEmployed 3620^ 20.4 100.0 0.0 2.5 04 11 I.3 0.5 81 2.8 8.2 ii^7 346 12.8 U.7 2.3 19
11. Crafts, skilled. and SemiSkilled Employees 18800 10.6 100.0 0.7 0.8 0.0 2.5 2.2 6.0 3.4 1.8 8.0 6.8 ^1 5<7 ".0 4.6 10
12. Service Korkr 6000 3.4 100.0 0.0 3.1 0.0 5.0 2.6 0.0 6.0 3.8 8.2 7.5 53.5 ^ 4.7 0.0 0.0I 13. Unskilled worker. except Agricultural 13900 7.8 100.0 0.0 1.2 0.0 1.5 5.0 12 I.4 14 8■5 14'9 38.7 8.8 i4^8 0.0 26I 14. Farm o""^ 7000 3.9 100.0 0.0 0.0 0.0 O.O 6.5 2.7 0.0 2.7 5.7 110 37.8 5'9 2.3 i7^■ 0.0I 15. Unskilled Agricultural Workers 5800 3.3 100.0 0.0 O.O 5.00.0I 134 0.0 0.0 0.041I 28.4 40.3 2.5 3'5 2.8 



TAB LE E

"Moslem Mobility": Moslem Males 25+, Heads of Households, byFather ' s Occupation Group:
Percent Distribution by Own Occupation Group, 1974 (Outflow Percentages)

RESPONDENT'S OCCUPATION GROUPS
Estimated % ■ ' * ■

FATHER 'S OCCUPATION GROUPS No. Dist. Total 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

TOTAL 3688O 100.0 100.0 0.3 2.5 0.2 0.2 4.5 0.4 9.6 1.3 1.712. O 34.2 3.6 16.9 10.8 2.7
1. Scientific and Academic, SelfEmployed O 0.0       
2. Scientific and Academic, Employees 260 0.7 100.0     27.6   28.3  44.1 
3. Managers and Administrators , SelfEmployed 180 0.5 100.0   37.4  62.6 
4. Managers and Administrators, Employees 90 0.2 100.0     100.0 

5. Other Professional,SemiProf essional Workers 70 0.2 100.0     100.0 
6. Technicians and Technical Workers 70 0.2 100.0       1OO.0 
7. Proprietors 3220 8.7 100.0  2.1  2.7  28.0 10.8 5.3 6.9 21.8 2.7 13.1 65
8. Sales Employees 130 0.4 100.0       50.0    50.0  
9. Clerical Workers 130 0.4 100.0         100.0 

lo. Crafts, Skilled, and Semiskilled, SelfEmployed 1290 3.5 100.0       10.9   36.8 40.1 6.6 5.6
11. Crafts, Skilled, and Semiskilled, Employees 4590 12.4 100.0 2.5 2.4   4.0  1.5 1.9  10.9 54.6 1.9 13.8 4.0 2.5
12. Service Workers 44O 1.2 100.0  13.7         25.5 45.6   15.3
13. Unskilled Workers, except Agricultural 3070 8.3 100.0      2.9  2.3 12.9 42.9 4.5 34.5
14. Farm Owners 20440 55.4 100.0  3.0 0.0 0.4 5.1 0.7 10.1 0.4 1.9 12.2 30.9 3.0 15.7 15.4 13
15. Unskilled Agricultural Workers 2900 7.9 100.0  2.5 5.2   7.7 29.9 4.4 28.9 14.8 6.4

"Christian Mobility": Christian Males 2S+,Hea d s of Households, by Father's Occupation Group:
Percent Distribution by OwnOccupati o n Group, 1974 (Outflow Percentages)

TOTAL 3740 100.0 1O0.0  1.6 0.9  9.0  11.3 0.8 3.3 21.1 42.2 3.0 3.6 3.2
1. Scientific and Academic , SelfEmployed 60 0.7 100.0         100.0  
2. Scientific and Academic, Employees 70 0.8 100.0          100.0    
3. Managers and Administrators, SelfEmployed 270 3.1 100.0     26.4     49.1 24.5   
4 . Managers and Administrators , Employees 110 1 .3 100.0         100.0 . ~ ~ 

5. Other Professional, SemiProfessional Workers 130 1.5 10O.O       47.2   52.8  
6. Technicians and Technical Workers 220 2.6 100.0       50.0   ' 50.0  
7. Proprietors 740 8.5 100.0  9.7   17.2  35.3  9.1 11.5  17.2 

I 8 , Sales Employees o 0.0
I 9. Clerical Workers o 0.0

I 10. Crafts, Skilled, and SemiSkilled, SelfEmployed 156O 17.8 100.0      4.3 33.9 57.5 4.3
I 11. Crafts, Skilled, and SemiSkilled, Employees 670 7.7 100.0    10.7  17.1 10.0 22.6 29.6 10.0 
I 12. Service Workers 22O 2.5 100.0      30.2   30.2 39.6 
I 13. Unskilled Workers, except Agricultural 540 6.2 100.0         12.3 66.5 21 .2
I 14. Farm Owners 4020 46.0 100.0  1.7 2.0  12.8 6.5  11.4 52.1 3.3 3.3 6.9
I 15. Unskilled Agricultural Workers 120 1.3 100.0       100.0 
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